State Director Curtis V. McVee will 
retire March 30, 1984. After 34 years of 
federal service McVee said, “I feel there 
is no better place to work or people to 
work with than in BLM, but the time has 
come for a change. It is with mixed 
emotions that I have decided to retire at 
this time but there are other things | 
would like to do.” Plans for retirement 
are uncertain at this point but McVee 
would like to stay in Alaska and get 
involved in an interesting project. He 
said, “My family has established roots in 
Alaska. When we came, they 
immediately fell in love with the state 
and really enjoy outdoor activities such 
as fishing, hunting, river running, and 
skiing.” 

McVee has spent the last 17 years 
with Alaska BLM. He came to Alaska in 
1967 to accept a dual position as chief of 
resources and assistant state director. 
At the time it was a trial position to see 
whether an assistant to the state 
director was needed. Two years later 
McVee became Alaska’s first assistant 
state director and in 1971 he became 
state director. 

McVee received his degree in range 


‘management from Montana State 


University and his first permanent BLM 
job in 1950 in Billings, Montana. Most of 
the early years of his career were spent 
working on grazing programs in 
Montana. In 1955 he became assistant 
district manager in Miles City, Montana 
and in 1960 he became district manager 
in Ely, Nevada. From there he went to 
Washington D.C. for four years and 
then to Alaska. 

McVee stated, “I feel as though! have 
been involved in public lands since 
childhood; my father helped organize 
the state grazing districts in Montana to 
give stability to ranches which were 
dependent on public lands. Land 
management issues are controversial 
and many times political, making for a 
very interesting environment.” 

During his BLM career McVee 
received both the U.S. Department of 
the Interior Meritorious and 
Distinguished Service Award, and the 
Senior Executive Service Meritorious 
Service Award. ; 
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What Is Adjudication? 


Adjudication is a word most of us 
working in BLM hear every day. It’s the 
heart of BLM’s responsibility in Alaska. 
But what does it mean? Is all 
adjudication the same or are there 
different types? 

Webster defines the word adjudicate 
as “to settle judicially, to act as judge”, 
and adjudication as ”A judicial decision 
or sentence.” A more BLM-specific 
definition is, “Adjudication is the legal 
processing of claims, selections, entries 
and applications for the use of or for the 
disposition of public lands based upon 
evidence that the applicant or claimant 
has made full compliance with the 
requirements of the law and 
regulations. It involves making a 
determination based upon the facts and 
law and writing a decision which will 
dispose of the case.” 

When a person makes application to 
BLM, three basic adjudication steps are 
involved: 1) Confirming the land is open 
and available for the purposes the 
applicant wishes. 2) Verifying the 
applicant is eligible to apply. 3) 
Reviewing the application itself to insure 
it is properly completed. If all three 
steps are Satisfied, the adjudicator can 
process the application. Ideally it’s 
simple, but this is often far from the 
case. 

Adjudication problems differ 
depending on the law under which the 
application is made. 

LOCATABLE MINERAL adjudica- 
tion includes mineral patent 
applications and mining claim 
recordation. When making application 
for a mineral patent, the miner receives 
a “how to” book giving step-by-step 
instructions on all the procedures 


public room. If the application is 
verified, the lease is issued. 

Competitive applications use sealed 
bids with the lease going to the highest 
bidder but adjudicators still check the 
validity of the bid, if the applicant is 
qualified to bid, and that the application 
is in order. 

STATE SELECTIONS adjudicate 
land selected by the State of Alaska 
under terms of the act of March 4, 1915 
which provided for grant of school 
sections in place, the Mental Health 
Enabling Act of 1956, and the Alaska 
Statehood Act of July 8, 1958. The state 
is entitled to approximately 105 million 
acres of vacant, unappropriated or 
unreserved public land. State selection 
adjudicators work on large acreages all 
over the state. The state generally 
requests all of the available land in a 
township and state adjudicators must 
have a working knowledge of all the 
other types of claims, selections, and 
applications, and how they affect the 
state’s selection application. 

SETTLEMENT CLAIM adjudica- 
tors review applications filed for trade 
and manufacturing sites (up to 80 
acres), homesites (5 acres), 
headquarter sites (5 acres), land leases 
and sales under FLPMA (ie. Slana and 
Minchumina), and in the past 
homesteads (up to 160 acres). Each 
settlement claim has specific regulation 
requirements which must be met. Time 
frames are built in and the applicant is 
required to comply with the rules within 
the set time. The field examiners at the 
districts go to the location to ensure 
regulation requirements are met. Many 
of the older settlement claims left to 
adjudicate have problems such as two 
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applicants’ claims overlapping, or a 
Native allotment filed for the same site 
as a trade and manufacturing site 
application. 

NATIVE ALLOTMENT adjudica- 
tion is based on the Native Allotment 


Act of May 17, 1906 in which “Native 


Alaskans of Indian, Aleut, Eskimo of full 


or mixed blood who have lived in the ~ 


State of Alaska up to the time they 


made application are entitled to 160 


acres.” The land must be nonmineral 
for locatable minerals with the 
exception of sand and gravel. The 
Bureau of Indian Affairs is responsible 
for certifying each applicant as a Native 
Alaskan. 

ALASKA NATIVE CLAIMS 
SETTLEMENT ACT (ANCSA) 


adjudicators judge the validity of Native — 


corporation selections, rights, and 
interests. In some cases these lands 
were held by others before they were 
conveyed to Native corporations. The 
adjudicators review all applications and 


pertinent records including land status — 


to determine whether laws, regulations 
and policies are complied with. Native 
corporations are entitled land under 
ANCSA (1971). ANCSA extinguished 
“all aboriginal titles, if any, and claims of 


aboriginal title in Alaska based on use i 


and occupancy...” ANCSA granted 
Native corporations, formed for the 


purpose of receiving benefits under the — 
Native Claims Act, $962,500,000 and 
approximately 44 million acres of land. — 


Adjudicators also implement land 
exchanges and special acts of Congress 
such as the Railroad Act. They also 


“saya 


process federal land withdrawal actions _ 


continued, page aa 
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involved in applying for patent to a 
mining claim. A survey of the land 
included in the claim must be 
completed. The adjudicators follow up 
to make sure yearly recordation of 
assessment work or notice of intention 
to hold has been done. And 
examination of the claim is made for 
mineral value and if that and the title are 
proper, a patent is issued. 

Mining claim recordation 
adjudication consists of checking for 
compliance with Section 314 of the 
Federal Land Management and Policy 
Act (FLPMA) which required that all 
claims had to be filed with BLM by 
October 21, 1979. All subsequent 
claims, as well as yearly assessment 
work, have to be filed with BLM. 

LEASABLE MINERAL adjudica- 
tors work with competitive and 
noncompetitive oil and gas applications 
~ and other leasable minerals such as coal 
or geothermal areas. Noncompetitive 
lease applications are received in the 
and applications under the Recreation 
and Public Purpose, Townsite Act, 
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Right of Ways Act, Hot Springs leases 
authority, and leases and sales under 
FLPMA. 

BLM’s Adjudication has changed a 
lot over the years says ASO’s State 
Selection Section Chief Willa Mae 
Shore. Willa started out in 1956 as a 
status clerk in oil and gas adjudication at 
BLM’s Fairbanks District. In 1962 she 
moved to Sacramento, Calif. and 
worked as a public contact 
representative for three years and then 
came to the Alaska State Office as one 
of four adjudicators in the ASO. 
According to Shore, the land office 
manager at that time would say, “Don’t 
bother with that now, just wait till fall 
when the work slacks off.” But Shore 
says, “It has never slowed down, every 
law passed puts on additional 
responsibilities and there never seems 
to be enough time to get everything 
done.” Over the years Shore’s section 
has grown from just herself to 20 
adjudicators. At last count the total 
number of ASO adjudicators (land law 
examiners) has grown from four, when 
Shore started, to 98. ADO now has 
eight and FDO has 15 adjudicators. 


A mining dredge at Tuluksak Mine 


| months. 


apors Alaska 


ERECOE 


A portable oil drilling platform at 
Prudhoe Bay similar to those used by 
competitive oil and gas lease winners 


Steese and White 


Mountains RMPs Are Out 


The Draft Resource Management 
Plans (RMPs) and Environmental 
Impact Statements (EISs) for the Steese 
National Conservation Area and the 
White Mountains National Recreation 
Area are available for public review. 
Comments on the drafts must be 
received in the Fairbanks BLM office by 
March 31, 1984. Public meetings and 
workshops to discuss the plans will be 
heldat the Fairbanks Borough Library, 
February 27, and at Circle Hot Springs 
Resort, February 29. After reviewing 
public comments and staff analysis, a 
final resource management plan will be 
completed in August 1984. 


Just about the time we (912 and 950) 
get anew telephone directory published 
10 people change extensions and/or 
jobs! 

Please have patience with us. Anew 
directory will be published in three 
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New AFS Mural 


by Ray Bonnell 


The Alaska Fire Service has a new 
mural showing its fire suppression 
activities, compliments of one of its fire 
dispatchers. Susie Stingley, a seasonal 
initial attack dispatcher for the 
McGrath Fire Zone, is also a talented 
painter and used her talent during her 
spare time to paint a mural on the wall of 
the McGrath Fire Management 
Officer’s conference room. The seven 
foot by 14 foot mural covers the entire 
wall. It was done by projecting slides 
onto the wall and painting in the images. 
"Actually, it’s a giant paint-by-numbers 
picture,” says Stingley. ”“My painting 
instructor in college would probably 


only give me a B on it.” 

Dick O’Connell, AFS fire staff officer 
disagrees though, “I think AFS would 
have to give her an A plus.” 

Stingley has been a BLM seasonal 
employee for six years. She worked at 
the Boise Interagency Fire Center five 
summers, and worked this past 
summer for AFS in Fairbanks. She 
enjoys seasonal work since it allows her 
to work on art during the winter. She 
worked her way through college as a 
seasonal employee and graduated from 
Boise State University two years ago 
with a bachelor’s degree in art. This 
winter she is working on jewelry design 
at Brigham Young University. 

She enjoyed working in Alaska this 
past summer and plans to work for AFS 
again next summer. “Oh yes, I'll be 
back. I think there are a couple of 
people around here who want me to 
start another painting.” 


as 
é 


Susie Stingley 


No Bigger Hearts — 


by Joette Storm 


Even when the size of the Anchorage 
District was reduced to a staff of 80 asa 


result of reorganization, the people of 


ADO always dug deep to fund a 
Christmas charity. But this year with 
the ranks bolstered by a new minerals 
division and additional adjudication staff 
ADO outdid itself. 

More than $2,000 was donated to 
BLM families in need. 

The first $1,000 went to the Harl 
Kendrick Fund to assist with medical 
expenses for the teenaged son of a 
Colorado BLM employee. The boy has 
been hospitalized in Texas since being 
hit by a truck. 

When the employees learned that 
another family closer to home had a 
similar situation, they voted to donate 
the remaining money in the charity fund 
to Joseph Burns of Cadastral Survey 
Engineering. | Burns’ five-month-old 
daughter, Lisa Jo, has been in Seattle 
for treatment of a heart defect since the 
second day of her life. 

In no time at all 


contributions came in and the fund 
grew to $1,000 in time for the staff to 
present it to Burns before he flew to 
Seattle to spend Christmas with his wife 
and children. 


ADO’s Bob Hale and John Bowman 


auctioning off crafts for the Christmas 
charity fund. 


additional 
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Awards December 1983 


APPRECIATION AWARD 


Susan W. Sullivan, Secretary, 
Division of Operations 

R. Dianne Harrison, Secretary, 
Division of Operations 


SPECIAL ACHIEVEMENT 


APPROVED EMPLOYEE 
SUGGESTION 


Muriel (Mike) Goings, Secretary, 
Division of Resources: Suggested 
master mailing lists. 


Dianne M. Brown, Cartographic 
Technician, Division of Operations, and 


AWARD FOR SUSTAINED Diane E. Foster, Cartographic Aid, 


SUPERIOR PERFORMANCE 


Kenneth G. Neely, Cartographic 
Technician, Division of Operations 

Michael J. Wrabetz, Environmental 
Planner, ADO 

Stephanie J. Masterson, Land Law 
Examiner, Division of Conveyance 
Management 

Carolyn A. Bailey, Land Law 
Examiner, Division of Conveyance 
Management 


Division of Operations: Suggested 
protraction sheets for township grids. 


QUALITY STEP INCREASE 


Stanley H. Bronczyk, Program 
Analyst, Division of Operations 


8s DD DDD 


Personal Notes 


ASO’s Kay Kletka, and Larry Allen 
and his wife visited Europe December 
31 to January 24 to take part in a mine 
study tour of England, Spain, and 
Portugal. The college-credited course 
is offered by the University of Alaska at 
Fairbanks. 


WEDDING BELL CONGRATU- 
LATIONS to ASO’s Cindy Larson 
and Roger Slothhower, Paul 
Savercool and Phyllis Selmer, FDO’s 
Herb Brownell and Lisa Kliach, and 
FDO’s Joanne Dolan and Ricky 
Valentine. Joanne and Ricky were 
married .on the banks of the Chena 
River on December 4 (Brrrr!). Lisa 
Kliach and Herb Brownell were married 
at Fairbank’s Alaskaland. 


BABES HERE AND ON THE 
WAY... Erica Irene born to Jerri 
Sansone, Carrie Maureen to Lynn 
O’Brien, George Edward and Daniel 
Bruce to Sarah Crossman, Gabrielle 
to Danielle Allen. Among those 
expecting are Ana Stafford in June, 
Beverly Hicks in March, and Ann 
Johnson in January. 


ASO Timekeeper Steve Pody is 
leaving January 29 for Copenhagen, 
Zurich, and Tel Aviv. He hopes to 
spend the next two years touring the 
Middle East and parts unknown. 
According to Steve, “Today Israel, 
tomorrow the world!” 


FDO BLMers Joanie Fry (Public 
Affairs) and Don Leach (Division of 
Title and Records) participated in the 
Festival Fairbanks ‘84 festivities. Joanie 
designed the cachet for the first day 
cover of the Midnight Sun Stamp Club 
and Don prepared the insert and 
appeared on TV and radio promoting 
the stamp sale and 25th anniversary of 
the State of Alaska. 


ADO’s Jane Mangus had an article 
published in the December issue of 
National Press Women Magazine. Jane 
wrote about life as a technical editor... 
the joys, pitfalls, and frustrations. 


ASO BLMers John Van Duin, John 
Toms, Aurea Duboc, and Clem 
Flores from Cadastral Survey Division 
and Norma DeBaker, EEO, shared 
their Christmas spirit December 23 and 
24 by volunteering their Spanish- 
speaking capabilities to help the 
Salvation Army distribute Christmas 
packages to those in need in the 
Hispanic community. 
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WELCOME ABOARD 


(November) 


Carolyn Haynes, Clerk Typist, ASO 
Division of Cadastral Survey 

Lorraine Zorich, Contact Repre- 
sentative, ASO Division of 
Operations 

Ann Smith, Supervisory General 
Supply Specialist, Fairbanks District 


December 


Dale Jackson, Cartographic 
Technician, ASO Cadastral Survey 

Ethelyn Taylor, Secretary, ASO 
Division of Mineral Resources 

Dolores Drayton, Secretary, ASO 
Division of Operations 

Bruce Ockrassa, Cartographic 
Technician, ASO Division of 
Operations 

Ronald Wagner, Electronic 
Mechanics Leader, Alaska Fire 
Service 


MOVING ON 
(November) 


Todd Frantham, Supervisory 
Forestry Technician, Alaska Fire 
Service 

Keith Hansen, Legal Clerk, ASO 
Division of Operations 

Judith Compala, Microfilm 
Equipment Operator, ASO Division 
of Operations 


(December) 


Roberta Ramsey, Clerk Typist, ADO 
Division of Administration 

Eusebio Delvalle, Miscellaneous 
Documents Examiner, ASO Division 
of Conveyance Management 

Julie Starr, Secretary, ADO McGrath 
Resource Area 

Pearl Harvey, Administrative 
Services Manager, ASO Division of 
Administration 

William Caton, Clerk Typist, ASO 
Division of Conveyance Manage- 
ment 

Ronald Ozmina, Safety and 
Occupational Health Specialist, 
ASO Cadastral Survey 

Kurt D. Parkan, Forestry Technician, 
Alaska Fire Service 

Kenneth Neely, Cartographic 
Technician, ASO Division of 
Operations 

Rosemary Thomas, Forestry 
Technician, Alaska Fire Service 

Catherine Weaklend, Secretary, 

ASO Division of Operations 

Karen Clark, Land Law Examiner, 
ASO Division of Conveyance 
Management 

Bruce Finney, Cartographic 
Technician, ASO Division of 
Operations 
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ASO’'s Holiday Spirit Strikes Again 


Thanks to the 1983 Christmas 
committee’s hard work and the ASO 
BLMers who participated, the bake 
sale, raffle, and canned goods drive 
raised $1,661 for charity. The money 
was divided and sent to: 


-The Salvation Army 

-The Intermission Crisis Nursery 

-The Association for Stranded 
Rural Alaskans in Anchorage 

-The Harl Kendrich Fund in 
Colorado (aid to BLMer’s son 
injured in a car accident) 

-Charlie Houser Fund (aid to the 
family of a BLMer who died in a 
helicopter accident) 

-and part of the money was 
distributed to other BLM families 
in need. 


The bake sale raised $822.00 and the 
raffle $839.00. Winners of the raffle 
were: 


Jody Reed - a decorated cake 
donated by Beverly Madden 

Hal Wolverton - antique bottles 
donated by Lou Carufel and a set 
of ceramic rabbits donated by 
Karen Clark 

Joe Essert - a ceramic penguin 
donated by Karen Clark 

Karla Allured - ceramic bears 
donated by Karen Clark 

John Nelson - a candy dish 
donated by Ann Adams 

Julie Gibbons - a quilted top 
picnic basket donated by Rosie 
Hunteman 

Mary Bonin - a candleholder 
made and donated by Bishop 
Buckle 

Pat Lillian - a clock donated 
by Sandy Dunn 

Bobbi Knudsen - a goldpanner on 
jade donated by Pat Baker 

Margaret McDaniel - a painting 
painted and donated by Dot 
Tideman and an electric 
handheld can opener donated by 
Elaine Barankiewicz 

Cal Fifield - a painting painted 
and donated by Helen Burleson 

Sal DeLeonardis - a sketch drawn 
and donated by Curtis McVee 

Rita Kelly - a stained-glass 
hanging donated by Sherm Berg 

Barbara Yoppke - video cassette 
tapes (blank) donated by Mike 
Clark and Mr. and Mrs. Santa 
made and donated by Barbara 

Nather 


A bake contest was held December 


23 as part of the ASO Christmas party: 


celebrations. Judges Russ Hanson, 
Willa Mae Shore, and Bob Sorenson 
awarded ribbons in each of six 
categories. The winners were: 


Cookies 
Ed Earnhart - oatmeal cookies (1st) 
Susan Erickson - spice bars (2nd) 
Gay Hartman - marble brownies 
r 


Confections 
Joan Biggs - peanut butter balls (1st) 
Cindy Eicholz - peanut brittle (2nd) 


Yeast Breads 
Paul Savercool - cinnamon wreath 
(1st) 
Bob Arndorffer - sourdough bread 
(2nd) and sourdough donuts (3rd) 


Cakes _ 
ae Knutson - pumpkin squares 
st 
Xenia Hough - carrot cake (2nd) 
aya Frankforter - chocolate cake 
r 


Nonyeast Breads 
David Rukke - Norwegian lefsa (1st) 


Miscellaneous 
Lisa Burgess .- English triffle (1st) 
Bob Hiller - Mumurbeteig (2nd) 


serious consideration to each entry 


Bake contest judges, Russ Hanson, Willa Mae Shore, and Bob Sorenson, giving 


2 


The canned food drive competition 
between ASO divisions netted over 700 
cans. The cans were contributed to the 
Alaska Food Bank which is a clearing 
house for nonprofit organizations. 
Congratulations to the Division of 
Operations who brought over half of all 
the cans! 

Thanks again Christmas committee 
members, Xenia Hough, Sue Michaels, — 
Mike and Karen Clark, Stephanie 
Schmidt, Aurea Duboc, and De Ebony, 
for all your hard work! 


by Allen O. Salo 


Are you unhappy with your job 
classification? Has your job changed 
and your position description become 
outdated? 

Problems such as this should be 
brought to the attention of your 
supervisor and the position 
classification specialist in the personnel 
office. This allows you, the supervisor, 
and the specialist to review the position 
description and take whatever 
appropriate action is necessary. You 
and your supervisor are responsible for 
ensuring that the position description 
accurately describes the duties and 
responsibilities assigned to you. The 
specialist’s responsibility is to ensure 
that the position description is current, 
accurate, and properly classified. This 
is accomplished by auditing the job and 
writing an evalution statement based on 
the findings and the classification 
standards. Prior to final classification 
you and your supervisor are given the 
opportunity to review the evaluation 
and the standards, and to discuss any 
disagreements. 
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The Job Classification Appeal System 


Upon final classification if you are still 
dissatisfied with the title, series, and/or 
grade of this classification, you may 
want to consider an appeal. However, 
appeals must be made on the duties 
performed and not based on the 
classification of some other position. 

Employees have two levels of appeal 
available to them. They may appeal to 
the agency and then to the office of 
personnel management. 

An employee has one appeal level 
within the Department of the Interior. 
An appeal can be made either to the 
Bureau, or the Department, but not 
both. An employee may bypass the 
agency and appeal directly to OPM, 
however, remember that one level of 
review is lost because OPM’s decision is 
final and binding. 

If the employee isn’t satisfied with the 
agency decision, the classification can 
be appealed to the regional director of 
OPM 


If you decide to appeal, the following 
information needs to be provided: 
name and mailing address; location of 


official headquarters; exact location in 
the organizational structure of the unit 
in which you work; the present title and 
grade of the appellant position; the 
requested title and grade or other 
classification action; a statement that 
you consider the official position 
description complete and accurate; 
reasons why you believe that the 
position is erroneously classified or 
should be brought under or excluded 
from the General Schedule; and a 
statement of facts that you feel may 
affect the decision. 

Appeals should be submitted through 
the ASO branch of personnel because 
additional information like audit notes, 
classification evaluation statements, 
and functional statements also must be 
provided to the deciding official. Copies 
of what is submitted will be provided to 
the appellant. 

Any questions regarding classifica- 
tion appeals should be referred to the 
Pay and Positions Management Section 
of ASO personnel, ext. 5043 


Five-year-old Daniel Keun Shim 
Getchell arrived in America from 
Inchon, South Korea last April to take 
up residence with his newly adopted 
family, Jim and Nancy Getchell and 
their daughter Christina.. Nancy is a 
land law examiner with the Division of 
Conveyance Management. Danny’s 
adoption was final November 7, 1983. 
He was naturalized November 18, 1983 
and shortly after the ceremony he was 
presented a sweatshirt that read “Mr. 
U-S:Ay. Congratulations to the 
Getchell family. (Left to right) 
Stephanie Masterson, land law 
examiner; Christina Getchell; Christi 
Mitchell, land law examiner; Helen 
Roberts, land law examiner; Danny 
Getchell; Arvilla McAllister, land law 
examiner; Nancy Getchell; Caroline 
Bailey, land law examiner; and Bob 
Hiller, land law examiner. 
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Read Vacancy Announcements Before Applying 


Employees often assume that all 
written material on merit promotion 
announcements originating from the 
same Office is identical. That is not the 
case. You are reminded of the need to 
thoroughly read every vacancy 
announcement in order to determine 
what you are required to do, or what 
documents are necessary for 
submission if you want to be properly 
considered. 

The following are some of the points 
in vacancy announcements which 
require special attention: 


1.Geographic location of vacancy 
(Where specifically will you be 
working?) 


2.Developmental potential (What is 
the ultimate grade of the position?) 

3.Closing date of the announcement 
(Do you have time to prepare a 
meaningful application?) 

4.Provision for extension of closing 
date, if necessary. 

5.Description of duties (Just what 
does the incumbent of this job do?) 

6.Qualification Requirements (What 
background do you need to do this 
job?) 

7.Evaluation (ranking) factors (How 
will your qualifications be 
compared with those of other 
qualified applicants?) 

8.Required submission documents 
(What forms do you need to fill out 


and submit as specified, or ask your 
supervisor to complete and 
submit?) 

9.Who may apply (Are you one of the 
categories of persons listed?) 


If you have any questions regarding 
any part of a vacancy announcement, 
please do not hesitate to contact the 
issuing office, or your servicing 
personnel office for assistance. 
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SILVER FOX MINE 


The Silver Fox Mine, located 17 miles north of Fairbanks via the Elliott Highway, may be transferred to the University of 
Alaska under provisions of the Mining Education Act of 1982. The lead-silver-zinc mine, located ona federal mining claim, is 
used by the university’s mining engineering students as an experimental laboratory. Until 1982 the university used the mine 
under an agreement with the mine owner. In 1982 the owner transferred his interest in the mine to the university but since the 
claim was unpatented, the land remained in federal ownership. The Mining Education Act, passed by Congress, allows BLM 
to patent 76 acres to the university if there are no valuable minerals on the land. However the land boundaries are incorrect. 
BLM has requested the acreage conveyed be approximately 60 acres. A request for aresolution to amend the act as passed 
will be delivered to Senator Stevens’ office this spring. 


Ud ddd 


by Ray Bonnell 


Approximately 50 people attended 
the Fairbanks District Christmas party 
held December 9 at the Sunset Inn. 
After a social hour and buffet dinner the 
real fun began with a “white elephant” 
auction. People bought wrapped gifts 
containing almost anything (this year’s 
gifts ranged from a photograph of 
President Reagan to a television set.) 
The gifts are auctioned off and the high 


_ bidder, who has no idea what he/she 


has bought, then unwraps the gift for 
everyone to see. Proceeds from the 
auction went to Santa’s Clearing 
House, a community charity providing 
help to needy area families. at Christmas 
time. This year’s auction raised $834.50 
for Santa’s Clearing House. 
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Briefly in the Fairbanks District... 


The Fairbanks District Advisory 
Council, at its November 22 meeting, 
recommended that BLM phase out of 
its role as reindeer grazing permit 
coordinator for the Seward Peninsula 
area. BLM has been the major land 
holder in the area in the past, and has 
coordinated the issuance of reindeer 
grazing permits between the herders 
and the various state and federal 
agencies involved. However, with the 
transfer of lands to other agencies, the 
state of Alaska, and Native 
corporations, the amount of land on the 
Seward Peninsula administered by 
BLM has diminished. BLM now wants 
to stop being permit coordinator, and 
just be responsible for its own permits. 
The district advisory council 
recommended that BLM ~”...pursue 
development of a transitional reindeer 


permitting process for two years that 
recognizes BLM’s diminishing land 
management role on the Seward 
Peninsula.” BLM hopes that some 
other organization such as the Reindeer 
Herders Association may take over as 
permit coordinator for all agencies and 
private land owners. 


Jeff Shryer, wildlife biologist for the 
Fortymile Resource Area, conducted 
aerial surveys with Alaska Department 
of Fish and Game personnel to locate 
radio-collared caribou from the 
Fortymile caribou herd. Caribou were 
found to be widely scattered 
throughout the Tanana Hills winter 
range with concentrations north of 
Slate Creek Mine and Sixtymile Butte. 
No animals were observed in the Ladue 
River drainage. 


Congratulations to ASO Personnel’s Mel Williams, Mary Woodward, and Bobbie Stiles on their graduation 
from Anchorage Community College’s sign language class. All received As and are enthusiastic about 
expanding their sign language communication skills. 
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Doris Hill is New 


Supervisory Personnel Staffing Specialist 


Doris Hill is the new supervisory 
personnel staffing specialist for ASO’s 
personnel office. Hill worked for the 
Department of the Army for 10 years 
prior to coming to ASO’s personnel 
office in 1981. In her new position she 
supervises all BLM Alaska job 
recruitment, the maintenance of 
employee records, and special 
programs, for cooperative education 
students, the handicapped, volunteers, 
and veterans. 


John Jelly Retires 


John Jelley, Chief, Branch of 
Cadastral Field Surveys, retired 
January 3, 1984 after 25 years with 
BLM. Jelley began his surveying career 
with BLM in 1957 as a GS 1 temporary 
survey aid (brush cutter) working 
summers while attending Oregon 
Technical Institute. He finished his 
surveying degree in 1961 and was hired 
full time at the Portland State Office. 
Over the years he worked up through 
the ranks. In 1966 he was promoted and 
reassigned to BLM’s Medford, Oregon 
district office as one of BLM’s first 
district cadastral surveyors. In 1969 he 
was promoted to BLM’s Portland 
Service Center as assistant cadastral 
field survey branch chief. In 1974 he 
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Doris Hill 


accepted the Chief, Branch of 
Cadastral Field Surveys position with 
the Alaska State Office Division of 
Cadastral Survey which he held until he 
retired. During his years in Alaska 
Jelley supervised 95 percent of all BLM 
surveys ever done here. 

According to Irving Zirpel, Jelley’s 
boss for over 20 years, “Jelley is very 
dedicated to the profession, and one of 
the most progressive people in the 
surveying field. He always kept up with 
the latest technology.” Jelley is known 
to his fellow employees as a 
“workaholic”, always having three or 
four major projects going beside his job 
at BLM. 

Now that he is retired, Jelley said he 
wasn’t sure what he was going to do but 
he did have 40 acres in Oregon on which 
to build a house. 


John Jelly receives a “Swedish electric hammer” at his going-away dinner. 
Seated left to right, Fran Eickbush, chief, ASO Division of Cadastral Survey, 


Jelly’s wife, Gerri, and Jelly. 


Pearl Harvey Retires 


Numerous celebrations marked the 
end of Pearl Harvey’s 30-year career 
with BLM. Pearl received her 30-year 
pin in November, was “roasted” by 
BLMers past and present at her 
goodbye luncheon at the Anchorage 
Elks Club, and was honored with cake 
and punch her final week of work. 

Pearl started her career with the feds 
as a WAAC (Women’s Auxiliary Army 
Corps) and over the next several years 
worked at several military bases on the 
east coast. In 1962 she and her family 
moved to Oregon and purchased a nut 
farm. Soon after she began working in 
the administrative office of the Portland 
Service Center. She worked there for 
nine years and then moved to Alaska to 
work as ASO chief of administrative 
services 11 years ago. Looking back at 
her Alaska BLM years Pearl summed it 
up in three words: “a fun job”. 

Now that she’s retired, she hopes to 
“invest in the stock market and gamble 
in Reno.” She plans to move to 


Portland, Oregon in May. 


Pearl Harvey 
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According to the January 9, 1984 Issue of the 


Federal Employees’ News Digest... 


The supplemental retirement 
system could have great impact on 
current employees as well- The 
Senate Civil Subcommittee is holding a 
series of forums exploring the views of 
retirement experts in both the private 
and public sectors in trying to decide 
_what kind of supplemental retirement 
system should be enacted for new 
federal and postal workers who join the 
government starting this year. 

It soon became apparent that current 
federal and postal employees also have 
a vital stake in what kind of 
supplemental program will be enacted, 
presumably in 1985. 

The experts seemed agreed that 
present civil service retirement benefits 
could be adversely affected if a 
supplemental retirement system (new 
employees also are under Social 
Security) is a meager one. In that case, 
there will be intense pressure on the 
Congress and whatever administration 
is in power to lower civil service 
retirement benefits to achieve some 
kind of parity with new employees. 

As one observer put it, “It just doesn’t 
make sense to see employees working 
side by side in an office and doing the 
same work, with some eligible for much 
higher retirement benefits than others 
and also for earlier retirement. It would 
be disruptive to morale and also 
wouldn’t make sense cost-wise. It 
would be an untenable situation.” 

That’s why federal and postal 
employee unions and groups such as 
the National Association of Retired 
Federal Employees are fighting for a 
liberal supplemental retirement system 
for new employees. Conversely, the 
Reagan Administration - and possibly 
any administration that succeeds it - 
seeks to keep any supplemental 
retirement system at a bare-bones level. 

What government employee groups 
would really like to see is repeal of the 
new Social Security law covering new 
federal and postal workers, so that the 
present civil service retirement would 
remain intact. But the prospect of 
repeal seems unlikely. 

The Reagan Administration this year 
again is expected to propose sweeping 
changes to downgrade civil service 
retirement benefits and increase the 
retirement age, but any serious 
consideration by Congress of any of 
these proposals isn’t expected during 
this election year. Next year some of 
the proposals, at least in modified form, 
could be considered. 


Judge blocks OPM job rules- A 
federal judge has blocked the Office of 
Personnel Management from 
implementing new rules that would give 
more weight to performance ratings in 
determining reductions-in-force and 
within-grade raises for federal 
employees. The successful suit to block 
OPM’s rules was brought by the 
National Treasury Employees Union. 

U.S. District Court Judge Barrington 
D. Parker said that while congressional 
language last November was 
“somewhat confused,” it was clear that 
Congress intended to block the 
regulations which would affect 1.4 
million white-collar employees 
regarding within-grade raises and all 2 
million white-collar and _ blue-collar 
workers on layoffs. 

OPM director Donald J. Devine 
announced that he has consulted with 
the Justice Department and it has 
agreed to file an appeal with the U.S. 
Court of Appeals. However, this 
process could take months and 
meanwhile the OPM’s proposed rules 
are in limbo. 

The rules would have given greater 
emphasis to performance ratings and 
less to seniority in reductions-in-force; 
required employees to receive a rating 
of “fully successful” instead of the 
present “acceptable level of 
competence” in the granting of within- 
grade pay raises, and guaranteed 
managers and supervisors in grades 13 
through 15 the same annual pay raises 
given other employees as well as 
making them eligible once again for 
within-grade raises. 

The most controversial rule involved 
layoffs. The unions and_ their 
supporters in Congress were 
concerned that downgrading the 
importance of seniority could lead to 
political considerations as well as 
personal favoritism whenever 
reductions-in-force occurred. They 
feared that performance ratings could 
be manipulated so that employees out 
of favor for one reason or another 
would be the first ones fired in RIFs, 
even though they were able and 
capable. 


This year’s pay raise could be 
better- President Reagan’s 1985 fiscal 
budget that he will send to Congress 
later this month calls for a 3.5 percent 
federal pay raise (Military personnel 
would get 4.5 percent.) The raise would 
become effective in January, 1985, once 
gaan skipping over the regular October 

ate. 

However, this being an election year, 
the 3.5 percent figure could turn out to 
be higher and also effective this coming 
October instead of January. 

You'll remember that Reagan’s 1984 
fiscal budget request last year provided 
for a zero federal pay raise. Later inthe 
year Reagan relented and agreed toa 
3.5 percent pay raise. He also wanted it 
delayed until April, 1984, but finally 
agreed to a January, 1984 date. 

As the election draws closer, it is very 
possible that Reagan will, in an effort to 
capture some government employee 
votes, agree to a higher raise than 3.5 
percent and an effective date of 
October of this year. 

Even if he doesn’t, an _ election- 
minded Congress could very well up the 
ante, together with an October effective 
date. 

It should also be noted that Jimmy 
Carter in election-year 1980 first 
proposed a federal pay raise of about 3 
percent, but by the time October rolled 
around agreed to a 9.12 percent raise. 
This year’s raise won't be anywhere 
near 9.12 percent, but there is a very 
good chance it will be higher than 3.5 
percent. 


Part-time employees stay under 
civil service- Federal and postal part- 
time employees (anyone who works 
less than 40 hours a week), will remain 
solely under civil service retirement and 
will not be brought under Social 
Security. 

These employees had been worried 
that they along with new federal and 
postal workers (those hired this past 
January 1) would be brought under 
mandatory Social Security coverage, 
even though they have worked for the 
government for years. But Social 
Security has determined that the law 
mandating Social Security coverage for 
new government workers does not 
apply to part-time employees already on 
the federal payroll. 
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Bristol Bay Resource Plan Approved 


The Alaska Land Use Council 
(ALUC) proposed a comprehensive 
resource management plan for the 
Bristol Bay area December 9, 1983. 
Section 1203 of the Alaska National 
Interest Lands Conservation Act 
(ANILCA) requires the Secretary of the 
Interior to provide for and implement a 
comprehensive management plan for 
31 million acres in the Bristol Bay area 
for the protection of the fish and wildlife 
resources and the orderly development 
of economic resources within the 
region. 

ADO’s District Manager Wayne 
Boden has been part of an eight-agency 
study team made up of representatives 
from the Alaska Department of Natural 
Resources, Alaska Department of Fish 
and Game, U.S. Fish and Wildlife 
Service, BLM, Bristol Bay Coastal 
Resources Service Area Board, Bristol 
Bay Borough, Aleutians East Coastal 
Resources Service Area Board, and 
Alaska Native Interests. Soon after 
ANILCA was passed, in 1980, the study 
group was given three years to 
construct a background analysis and 
recommend a management plan to the 
ALUC. Boden and members of his staff 
have put in an enormous amount of 
time. ADO’s Bob Ward, chief of the 
environmental staff, has done much of 
the technical data gathering and has 
participated in holding 86 public 
meetings and hearings in almost all of 


the villages in the study area. The public 
involvement program has been the 
most extensive ever held in Alaska and 
had a significant impact on the study 
team’s recommendations. 
According to Boden... “The 
interagency involvement between 
federal, state, and private has been 
outstanding. Willingness to work out 
problems has been very gratifying.” 
Most of the land involved in the plan 
falls under the jurisdiction of three 
agencies: BLM (1.9 million acres), Fish 


BRISTOL BAY STUDY AREA 


and Wildlife Service (10.8 million acres), 
and the state (12.4 million acres). 
Native lands total 4.8 million acres and 
900,000 acres are classified as “other 
lands”. 

The study group is presently making 
final revisions and the final 


recommended plan and EIS will be 
presented to the ALUC February 27, 
1984. The governor and the secretary 
of the interior are expected to consider 
and approve the final plan in April or 
May of 1984. 
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